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Name of School District
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Buffalo Public Schools

Buffalo Elementary School of
Technology

School Principal
Name

School BEDS Code

PSSG Amount: $ 2,015,190
140600010006

Grade Configuration
Date of Appointment
November 2014

District Person Responsible for Program
Oversight and Report Validation

Implementation Status of the
School Comprehensive
Education Plan (if applicable) as
Rated by the District
(Red/Yellow/Green)

Name and Contact Information

Yellow
Ms. Margaret Boorady, Associate
Superintendent of School Leadership

High School Graduation Rate
(If applicable, please provide
the most recent graduation
rate data available.):

Enrollment

Total enrollment: 617
ELL %: 41%
SWD%: 11%
Brief Analysis/Report Out of Overall Implementation Status

Pre-K - 8
Mrs. Karen Piotrowski

2017-18 PSSG Funding

N/A

School #6 began the 2017-2018 school year by purposefully placing staff in areas of
need. Our leadership team analyzed multiple data points including the 2016-2017
NYS ELA and Math Assessments, Dynamic Indicators of Basic Early Literacy Skills
(DIBELS), as well as observations to drive our decisions. Our 2016-2017 DIBELS data
showed a regression in the early grades. In order to improve our students’ literacy
skills, we have assigned a support reading teacher at each grade level. This will ensure
a rigorous early elementary education to build the foundational skills necessary for our
students to be able to read and write at grade level. Our reading support teachers
work closely with the classroom teachers to differentiate using small groups and also
help to provide the scaffolding that our students need to access the grade level
materials. We have seen a marked improvement in our MOY DIBELS scores at these
same grade levels. To address our school-to-district gap on the 2016-2017 NYS Math
Assessment we have strategically placed a math support teacher in grades 3, 4, and 6.
We are using our five PSSG building substitutes to provide assistance during small
group instruction with our classroom teachers. We will continue to work with the
Mathematics Department to secure a second math support teacher. Our Math DBA #1
data has shown improvement throughout most grade levels.
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Name of School District

Name of school

School BEDS Code

2017-18 PSSG Funding

In this year of instruction, it is critical that we stress the importance of moving our
students toward proficiency. We have provided our staff with professional
development opportunities to ensure that we are meeting our students’ academic and
social/emotional needs. The leadership team including our administrators, coaches,
and program coordinator utilized the data from the gap to district analysis to identify
five ELA and five Math standards for each grade level that our students struggled with
during the 2016-2017 NYS ELA and Math Assessments. Our team created an
Instructional Targets document that included each focus standard, those standards
unpacked/simplified, high leverage strategies, and the location of each standard/skill
in the content. During the 2016-2017 school year we established restorative circles to
our schedule. The restorative practices as well as the addition of a second assistant
principal and a full-time guidance counselor has had a major impact on our 2017-2018
ODRs. The data reflects a 50% reduction in our ODRs. The additional twenty-five
minutes in our day has allowed us to keep our restorative circles in the morning while
also increasing our Response to Intervention and Academic Services time from thirty to
forty-five minutes.
Our comprehensive systematic intervention model is monitored and readjusted
through the use of student data. In addition, we have created a “look for” tool that is
utilized during daily learning walks. We ensure that our high leverage strategies along
with district initiatives are being utilized across all classrooms and grade levels. We
have also provided our teachers with training in creating their own bank of higher
order questions that mirror the style and language of the NYS Assessments. These
questions are embedded into the Journeys content as well as the math modules and
provide valuable data as to where our students are performing. Our Instructional
Technology Coach has worked with each grade level to create these CFAs in eDoctrina.
The formative assessments along with District Benchmark Assessments, DIBELS, and
Star Math are all used to triangulate the data when creating our walk to groupings.
These groups remain fluid and are adjusted every 5 weeks according to student
performance.

Key
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Green

Expected results for this phase of the project are fully met,
work is on budget, and the school is fully implementing this
strategy with impact.

Yellow

Some barriers to implementation / outcomes / spending
exist; with adaptation/correction school will be able to
achieve desired results.

Red

Major barriers to implementation / outcomes / spending
encountered; results are at-risk of not being realized;
major strategy adjustment is required.

Attention –This document serves as the Progress Review Report for schools that were once Persistently Struggling, that are now receiving PSSG funds. The document is
intended to be completed by the Superintendents of Schools and/or their designee and submitted electronically to OISR@NYSED.gov.
Directions - District and school staff should respond to the Analysis/Report Out sections of this document by both analyzing and summarizing the key initiatives put
in place via the PSSG funding and in alignment with the School Comprehensive Education Plan, if applicable, this year to date, and report on the impact of those key
strategies on student learning outcomes.
1.

METRICS

Academic Achievement - Please complete the prompts/questions below. If necessary, attach separate charts, tables, and/or graphs that summarize on-going and
formative data used to address student needs and determine progress toward student achievement goals.
Key Questions/Prompts
Analysis / Report Out
Describe performance trends in
Grade Level Proficiency Trends
student assessment data in
core content areas (e.g.,
student sub-groups, grade
levels, subjects, classrooms,
etc.).







Both tables show the grade level proficiency trends for both English Language Arts and Mathematics.
This is a comparison of the 2016-2017 New York State Assessment Data to the District Based Assessment (DBA) Data.
ELA trends illustrate an increased proficiency rate in grade 5 and a decrease in grades 4, 6, 7, and 8.
Math trends illustrate an increase in proficiency rates for grades 5, 6, 7, and 8 and a decrease in grade 4
For grades K-2 the proficiency rates are recorded based on the DBA 1 data collected in the beginning of the year. There is
no comparison data reported because grades K-2 do not take the New York State Assessments
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Academic Achievement - Please complete the prompts/questions below. If necessary, attach separate charts, tables, and/or graphs that summarize on-going and
formative data used to address student needs and determine progress toward student achievement goals.

ELA DBA #1 Standard Comparison Grades 3-8
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Academic Achievement - Please complete the prompts/questions below. If necessary, attach separate charts, tables, and/or graphs that summarize on-going and
formative data used to address student needs and determine progress toward student achievement goals.







The data provided in the charts below shows the percentage of students that answered correctly on the ELA DBA #1.
Questions were grouped by standards
Many standards mirror School #6 focus standards identified through a gap to district analysis
The 5th grade showed a 3% improvement in proficiency
Grades 4, 6, 7, and 8 all regressed. Grade 4 showed the largest regression in proficiency (-13%)
Math DBA #1 Standard Comparison Grades 3-8
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Academic Achievement - Please complete the prompts/questions below. If necessary, attach separate charts, tables, and/or graphs that summarize on-going and
formative data used to address student needs and determine progress toward student achievement goals.






The data provided in the charts below shows the percentage of students that answered correctly on the Math DBA #1.
Questions were grouped by standards.
Gains were made in grades 5, 6, 7, 8. The Grade 8 cohort increased their proficiency by 8%.
Grade 4 showed a regression of 16% from the 3rd grade 2016-17 NYS Math Assessment to 4th DBA #1
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Academic Achievement - Please complete the prompts/questions below. If necessary, attach separate charts, tables, and/or graphs that summarize on-going and
formative data used to address student needs and determine progress toward student achievement goals.

DIBELS Benchmark Assessment




According to the DIBELS results, the comparison indicates that most grade levels’ proficiency rates are increasing
(students who are green or blue).
Overall, the data shows that 41% of School 6 students are reading at benchmark as compared to the beginning of the
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Academic Achievement - Please complete the prompts/questions below. If necessary, attach separate charts, tables, and/or graphs that summarize on-going and
formative data used to address student needs and determine progress toward student achievement goals.

year at 34%.



How do these data/trends
suggest the need for specific
strategy adjustment or
intervention to ensure targets
will be met? Please identify
specific school actions to be
taken.

Data shows an overall gain of 7%

Overall the trends suggest a need to continue focusing on specific standards and skills identified through the DDI process.
Teachers are expected to utilize the instructional target document to identify strategies that can be used to reteach skills. Grade
level teams must continue creating common formative assessments (CFAs) that align to standards needed to be retaught. It is
essential that CFAs are vetted by the leadership team. CFAs are administered after standards or skills have been retaught. This
ensures students’ mastery of standards. Administration must continue to monitor this process utilizing the learning walk tool to
ensure this is being implemented.
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Student Attendance - Please complete the prompts/questions below.

Average Daily Student
Attendance Rate (%)
Key Questions/Prompts
Describe patterns of student
attendance data (e.g., late/miss
first period, chronic
absenteeism among certain
students, grade levels, etc.).

2017-18 Yearto-Date

2016-17 Overall

2015-16 Overall

92.72%

92.08%

91.43%
Analysis / Report Out

Year to date for the 2017-2018 school year overall average daily student attendance rate for the 2017-2018 school year is
92.72%, an increase of .64% from the previous year and an increase of 1.29% since 2015-2016. The grade level with the
lowest attendance rate is Grade 8, with 90.71%. The two previous years, the Pre-Kindergarten class has experienced the
lowest attendance ratings. This year, they have increased their attendance to 91.90%, an increase of 2.96 % in one year and
an increase of 8.73% since 2015-2016 school year. The class with the highest average attendance is Grade 7, with 94.31%.
This is the same cohort that has been trending with the highest student attendance rate since 2015-2016. The significant
difference within the current year is that all grade levels have reached an average daily student attendance rate over 90%.
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Student Attendance - Please complete the prompts/questions below.

The absenteeism rates for the 2017-2018 school year show that 116 students or 17.82% of students have chronic
absenteeism, a decrease of 54 students or 7.25% from school year 2016-2017. The number of students falling within the
severe absenteeism range increased from the previous year to 44 students or 6.76%, an increase of 7 students or 1.3%. The
combined chronic and severe absenteeism rates total 160 students or 24.58%, a decrease of 47 students or 5.95% from the
previous year.
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Student Attendance - Please complete the prompts/questions below.
How do these data/patterns
The attendance patterns since 2015-2016 show an increase in student attendance, however the goal is to continue to see an
suggest the need for specific
increase in the overall daily student attendance rates. Newly implemented attendance incentives include, daily and weekly
strategy adjustment or
homeroom recognition, monthly homeroom raffles and individual student awards recognition taking place each quarter.
intervention to ensure targets
will be met? Please identify
 Continued reinforcement of the importance of daily student attendance through daily, weekly, monthly and quarterly
specific school actions to be
incentives, including raffles and awards
taken.
 Students with chronic and severe attendance rates are monitored by the Attendance Teacher. Phone calls, letters and
home are used as strategies to return the students to school after significant absences.
 Reinforcement that all student absences are to be communicated by the parent through the use of the Student
Absence Verification Forms.
 A need to identify “at risk” students and intervene utilizing the Attendance Liaison, Parent Communication of Student
Absence Letter and administrative meetings.
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Teacher Attendance - Please complete the prompts/questions below.
2017-18 Yearto-Date

Average Daily Teacher
Attendance Rate (%)

91.6%

Key Questions/Prompts
Describe patterns of teacher
attendance data (e.g., longterm, excused vs. unexcused,
chronic/patterned absenteeism
among certain teachers, etc.).

2016-17
Overall

2015-16
Overall

95.07%

93.05%
Analysis / Report Out

Average Teacher Absences by Weekday
20
15
15
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13.7

15.05

16.3
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5
0
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Tuesday

Wednesday

Thursday

Friday

Number of Teachers Absent

How do these data/patterns
suggest the need for specific
strategy adjustment or
intervention to ensure targets
will be met? Please identify
specific school actions to be
taken.






The average daily teacher attendance rate has fallen from 95.07% in 2017-17 to 91.6% in 2017-18.
The data above shows the average number of teacher absences by weekday.
Fridays have the highest instances of absenteeism followed by Thursdays and then Mondays.
Teacher absences for September –January include: Illness 49.4%; Personal Days 16.9%; Professional Development
18.2%; Board Business 3.9%; Workers' Compensation 11.6%.



At School #6 the expectation is to be here each and every day. Teacher attendance expectations are addressed in the
Staff handbook. Teachers with chronic absenteeism have been addressed by administration.
Regarding long term absences, administration works closely with Human Resources and appropriate content area
departments to ensure that temporary teachers are assigned.
As part of the monthly staff incentive, High Five recognition board, staff are acknowledged by peers for KUDOS and
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Teacher Attendance - Please complete the prompts/questions below.

the names of teachers with perfect attendance are entered into a monthly drawing.

Office Discipline Referrals – Number of Office Discipline Referrals (ODRs). The total number of Office Discipline Referrals for any reasons that disrupt the educational process.
This data should be reported here as total number for the school year to date.

Office Discipline Referrals (#)

Key Questions/Prompts
Describe patterns of office
discipline referrals (e.g., period,
location, classroom, grade level,
repeat offenders, etc.).

2017-18 Yearto-Date

2016-17
Overall

2015-16 Overall

113

696

476

Analysis / Report Out

The office discipline referrals (ODR’s) for the 2017-18 school have been decreased by more than 10% which is our goal
indicated in our School Comprehensive Education Plan(SCEP). The highest office referrals come from classroom,
Hallway/staircase, and the Gymnasium. This year, 7th grade has the highest number ODR” s (34), followed by the 4th (32) and
6th grades (29). Five of our students are repeat offenders, ranging from 4 to 9 incidents.

School Short Term Suspensions by Month

School Long-Term Suspensions by Month
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Office Discipline Referrals – Number of Office Discipline Referrals (ODRs). The total number of Office Discipline Referrals for any reasons that disrupt the educational process.
This data should be reported here as total number for the school year to date.

How do these data/patterns
suggest the need for specific
strategy adjustment or
intervention to ensure targets
will be met? Please identify
specific school actions to be
taken.

As a school, we are reinforcing our universal Tier 1 behavioral expectations according to the PBIS matrix. We explicitly teach
these expectations in every specific location according to the matrix. Extra attention and instruction is placed on locations
with high ODRs (classroom, hallway). Monitoring ODRs by location provides us direction in which area expectations need reteaching. School wide initiatives such as the implementation of CHAMPS consistently across classrooms, use of restorative
circles and practices, and the second step program to teach foundational skills such as empathy, problem solving, positive
communication, and feeling and emotional management made a significant impact in reducing ODR’s and suspensions. In
addition, the teachers and staff continue to build relationships with students through counseling, mentoring and day to day
interactions.
School #6 has interventions and procedures in place to address the behaviors in the classrooms with highest ODR's that
include:
 School #6 is partnering with Erie County Restorative Justice Coalition and Western New York United against Drug and
Alcohol program to train a group of our students in restorative practices and in leadership through a program called
"Leaders in Training". This will help these students to train younger students on PBIS matrix and take on leadership
roles in their classrooms. Some of our repeated offenders in 7th grade as per ODR's are part of this initiative along
with support staff and administration.
 PBIS Tier 2 and Tier 3 supports
 Check in Check Out (CICO): Students were paired with teachers that sign a document that keeps track of attendance,
behavior, classwork, and homework. At the end of each day, the completed CICO sheets are returned to a designated
point person and communicated this information to parents.
 Restorative Justice Circles are part of daily schedule in each homeroom for students and teachers to discuss
expectations, feelings, and any issues that would interfere with instruction during the day. This allows most of our
14
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Office Discipline Referrals – Number of Office Discipline Referrals (ODRs). The total number of Office Discipline Referrals for any reasons that disrupt the educational process.
This data should be reported here as total number for the school year to date.





students to start off the school day with positive reinforcement and support.
Under the PSSG funding, we increased the school counselor position to 1.0 FTE from 0.5FTE. This position allowed our
school counselor to take on an active role as PBIS coordinator to implement the PBIX matrix across the classrooms
and restorative practices, PBIS monthly incentive/reward activities, and small group counseling.
A second assistant principal was also hired as part of the PSSG grant to coordinate social-emotional services for
students.

Extended Learning Time (If applicable) – Average Extended Learning Time (ELT). Please respond to the prompts below with respect to extended learning opportunities offered
to all students throughout the course of the school year.
Key Questions/Prompts
Analysis / Report Out
Describe how ELT is configured
The Extended Learning Time ELT program is an extension of the school day, with the goal of maintaining an enrollment of 200
at this school: in terms of days of students. School #6 has a five-year partnership with BEST Self Behavioral Health Extended Learning Time Program (September
the week and number of hours
2016-June 2021)
per week. What programs are
 ELT is offered M-F, 2 hours per day with a 10 hours total each week.
provided to meet students’
 Program configuration includes students in grades K-8.
needs? How is ELT staffed? How
 Average Daily Attendance is 87.55%. Total enrollment is 213 students, exceeding program goals.
does the school oversee the ELT
 ELT is staffed by seven district, certified teachers funded through the PSSG grant. There are fourteen Best Self
programs to ensure that
Behavioral Health employees which includes a full time Program Coordinator and nine district aides and assistants.
academic programs are rigorous,
aligned to the Common Core
 Each day students receive common core support in Math, ELA, Reading and Writing as well as homework help. Monthly
Learning Standards, and are
writing contests requiring students to participate in using the Step Up to Writing process.
meeting students’ needs?
 BEST Self Staff is trained in restorative practices. Peaceful schools to provide assemblies on prosocial behavior.





District teachers provide academic work that aligns with the Common Core Standards. Differentiation and Projectbased learning are implemented to tailor instruction to each child's needs.
As part of a partnership with the State University New York at Buffalo (UB), instruction is supported by students from
the UB Medical School twice a week to work with English Language Learners in grades 3-8.
Instruction is monitored with daily check ins as well as monthly observations. The ELT Program Coordinator is in
constant contact with school day teachers, meeting with building coaches and program coordinator to discuss students’
needs, as well as being in daily contact with the administrative and student support teams.
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Extended Learning Time (If applicable) – Average Extended Learning Time (ELT). Please respond to the prompts below with respect to extended learning opportunities offered
to all students throughout the course of the school year.
Describe the type, nature and
frequency of assessments that
measure the impact of ELT, as
well as trends in progress noted
through analysis of data.





Student attendance, suspension rates and SUTW assessments are used to measure the impact of ELT as well as
Devereux Students Strengths Assessments (DESSA) for social/emotional growth.
The program has 3 major components Academics, Enrichment and Social Emotional Learning. The Best Self Behavioral
Health full time Program Coordinator and Social Emotional Coordinator provide opportunities for students to grow
mentally, physically, socially and emotionally.
Via Evaluations is the tool used by Best Self Behavioral Health to measure and assess the effect ELT has had on each
student.
16
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Extended Learning Time (If applicable) – Average Extended Learning Time (ELT). Please respond to the prompts below with respect to extended learning opportunities offered
to all students throughout the course of the school year.
What specific strategy
adjustments or interventions
need to be made to ensure
targets will be met? Please
identify specific school actions to
be taken.




Recommendations from the results of the 2016-2017 evaluation included aligning instruction more closely to school and
district initiatives.
Within the academic portion of the program, students practice math fluency, reading foundational skills, and participate
in small groups in the after school program. Project based learning is implemented and use of NEXT Lesson is
encouraged. Higher order questioning aligns to grade level expectations in Literacy and Math and aligns to the
Common Core. Step Up to Writing is implemented and a writing contest engages students and motivates them.
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2. PROJECT PLAN IMPLEMENTATION
Key Strategies - Identify any key strategies being implemented during the current reporting period that are not described above, but are embedded in the approved School
Comprehensive Education Plan, if applicable, and/or PSSG budget and are instrumental in meeting projected school improvement outcomes. (Add additional rows as needed.)
Key Strategies
Implementation Identify the evidence that supports your assessment of implementation of key strategies, the connection to goals, and the
likelihood of meeting targets set forth in the PSSG Plan.
List the Key Strategy from your
Status
approved PSSG Plan

1.

Instructional Target
Document

Identify strategy as
R/Y/G

Yellow






2.

Data Driven Instruction

Yellow








ELA and Math Instructional Target documents were created for the instructional purpose after
analyzing the NY State ELA and Math assessment data from 2016-17 school year. This document
identifies standards and focus skills within each grade level.
A number of instructional strategies were explicitly modeled for all teachers with the expectation of
immediate implementation in all classrooms.
Instructional Target documents also led to the development of suggested lesson planning templates
and a “look for” document to monitor the implementation of these identified strategies.
Next steps include:
o Triangulating data to adjust our instructional targets as needed
o Utilizing the look for document to monitor strategies that are aligned to our instructional
targets
o Addressing identified trends through targeted professional development
Teachers received Data Driven Instruction analysis (DDI) training on utilizing the gap analysis to
pinpoint standards in which our students performed poorly on the 2016-17 NYS Assessments.
Teachers develop their own common formative assessments (CFAs) to monitor the effectiveness of
the action plans.
Teachers received professional development in an extended faculty meeting on creating CFAs in
eDoctrina.
Teachers create assessments during grade level meetings with the assistance of the Instructional
Technology Coach as well as the Literacy Coach and ENL Coach. The use of eDoctrina not only
allows teachers to better be able to analyze their students’ data but it will also assist the
administration in monitoring student progress in these specific standards and/or skills.
As indicated in our SCEP, teachers are becoming more proficient in not only analyzing data but also
18
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3.

Parent and Family
Engagement

Yelow









4.

Higher Order Thinking
Questions

Yellow






creating action plans to inform their instruction. Teachers are re-teaching content and re-assessing
to meet the students' learning goals
The Instructional Technology Coach will work with teachers to ensure they are becoming more
proficient in the use of eDoctrina to create CFAs
Teachers will continue to use several data points to create differentiated groupings to help close the
achievement gap within the subgroups
At School #6 we have created a culture of partnerships with our parents and families. We have a
strong Parent Teacher Association that is involved in our everyday school activities as well as our
Site Based Management Team. We have also created a designated parent room where the PTA and
other community partners have placed useful information for families. Several parents have also
volunteered to work in some of our classrooms throughout the school. They work with students,
read stories, assist teachers, etc.
At School #6, we have designated two nights during the 2017-18 school year that our parents and
families can come in to meet and work with our teachers. We held an open house at the beginning
of the school year to allow families to see the school, meet the teachers, and receive information on
our ELA and Math initiatives. We also have an ELA/Math Night coming up in which our families are
invited to come in to learn more about the curriculum and programs as well as participate in some
fun activities. These nights are our way of developing our parents’ and families’ capacity to become
a more effective part of their child’s education.
Data has shown that these activities have increased parent involvement in their child's education.
This includes more parents monitoring their students' academic progress, seeking supports for both
academics and behaviors, and are aware of our school-wide instructional strategies (SUTW, CUBES,
RACES, etc.)
We will continue to involve our parents in future events including a multi-cultural night and an end
of the year celebration funded by our grant.
Our instructional focus is to expose students to questions that require a deep understanding of both
literature and informational text.
Teachers are developing higher order thinking questions related to the Journeys’ stories with the
stems on a weekly basis as common formative assessments to monitor student progress toward
mastery of the grade level standards.
Teachers also utilize the Journeys released questions, two short response and one extended
response question, on a weekly basis to give the students constant exposure to that type of
questioning.
As indicated in our DBA data, students' answers show a deeper understanding of the content.
These answers show evidence of teachers incorporating higher order questioning in their daily
19
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5.

Technology

Yellow









lessons.
Teachers will continue to use state released question stems, to enhance the Journeys questions
mirroring the NYS State Assessment questions.

Teachers and students are supported by the Instructional Technology Coach (ITC) who is 1 FTE at
School 6. The ITC provides tech support, professional development, and embedded instructional
coaching throughout the school day.
Students will access learning resources anywhere, anytime through the use of Schoology and other
web-based programs.
School 6 will continue to use instructional technology resources to provide students with an
opportunity to receive instruction tailored to their specific student needs, utilizing the following
components:
o Schoology: learning management system and school wide communication tool
o NextLesson: Common Core aligned lessons, projects, and activities by grade level
o MyON: personalized e-reader based on student interests and Lexile with 1,000s of books
o Magic Penny: early literacy reading program
o eDoctrina: for common assessments and formative assessment
o delivery of cognitively demanding and engaging lessons
As a school we have over 600 MyOn student accounts. Our students have spent over 637 hours
reading and finished 2976 books.
Our NextLesson data shows that we are the most active school in the district. 72% of our teachers
have been actively using their accounts for over 90 days.
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3. BUDGET/FISCAL *
Budget Analysis
The LEA/school should propose expenditures that are reasonable and necessary to support the identified Receivership school’s initiatives and goals. The
LEA/school should provide appropriate and complete required budget elements identified below.
Expenditures *** Expenditures are from July 2017 Status(R/Y/G) If expenditures from the approved 16-17 FS-10 and Budget Narrative are on target,
– December 2017 [SIG SO18]
describe their impact with regard to the implementation of the plan. If there is a challenge
with expenditures, discuss the course correction to be put in place for QR#3.
Salaries for professional staff-Code 15 $1,243,564 yellow
Some positions remain vacant. The district is still looking for candidates. ELT, curriculum
YTD $320,668 26% @ QTR ENDING 12/31/17
committee work and Professional Development opportunities are taking place.
Salaries for Support Staff- code 16 $4,740 YTD
yellow
Teacher Aides have attended professional development opportunities.
$645 14% @ QTR ENDING 12/31/17
Purchased services-code 40 $135,800 YTD
yellow
All but two contracts are fully executed. One contract is in the final approval process.
$63,535 47% @ QTR ENDING 12/31/17
Purchased services-code 45 $122,109 YTD
green
Materials have arrived in the building. Technology has been ordered.
$109,087 89% @ QTR ENDING 12/31/17
Travel expenses-code 46 22,000 YTD $ZERO @
yellow
Travel arrangements are pending.
QTR ENDING 12/31/17
Employee Benefits-code 80 $433,997 YTD
green
Expended per BPS schedule.
$82,713 19% @ QTR ENDING 12/31/17
Indirect cost-code 90green
COMPLETED AT THE END OF THE PROJECT.
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