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Receivership Quarterly Report – 1 Quarter
July 1, 2015 to October 30, 2015
(As required under Sec$on 211-f(11) of NYS Ed. Law)

Execu&ve Summary
Please provide a plain-language summary of the current repor,ng quarter in terms of implemen,ng key strategies, engaging the community, enac,ng Receivership, and
assessing Level 1 and Level 2 indicator data. The summary should be wri:en in terms easily understood by the community-at-large, and made available to the public by
the school’s district oﬃce and posted on its web-site. Avoid terms and acronyms that are unfamiliar to the public, and limit the summary to no more than 500 words.

In order to ensure student success within our school community, many changes are occurring. Teachers are receiving training to learn new
skills and strategies in order to help support the students in the school. Some of these new strategies include: vocabulary, lesson planning, and
!me to focus on the new Common Core curriculum. These strategies will provide students the opportunity to con&nue to grow and be
successful throughout the school year. These areas of focus are based on the Receivership recommenda0ons. There is a new Community
Engagement Team that is working together to help the school improve in areas of struggle and to maintain the things that make the school a
success already. This team is mee*ng monthly and given opportuni(es to discuss what is happening in the school community. In addi'on to
the Community Engagement Team, the school has a Literacy Ini5a5ve Team that helps with implemen5ng the diﬀerent goals of the school.
This team is focusing on reading and wri*ng within all the classrooms in the school. In Kindergarten, Magic Penny training is helping to
increase early literacy skills. In grades 1-4 guided reading is occurring to ensure students are being taught at the proper instruc2onal levels.
There are also Response to Interven0on classes for math and English Language Arts (kindergarten thru eighth grade) to provide addi$onal
class &me for students who need extra &me building certain skills and strategies. The Literacy Ini.a.ve Team is also providing support and
training for the teachers in the classrooms in order to reach our goal of increasing student scores and success.
For the ﬁrst quarter, the school year is just beginning and it is a fresh start for both the students and staﬀ. The Posi0ve Behavior Interven-on
Services Team is working to build a posi3ve school environment for the students and faculty. They are providing many opportuni,es for
students to be recognized for their posi2ve behavior such as weekly student awards and student of the month. In order to build family and
community involvement, Ready Freddy and open meet and greet night occurred at the end of August. This gives the parents and teaches an
opportunity to form rela/onships. Parent Orienta*on Breakfast in September this addi(onal opportunity allowed the parents to meet the
teachers and visit the classrooms.
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