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Executive Summary

	Please provide a plain-language summary of this quarter in terms of implementing key strategies, engaging the community, enacting Receivership, and assessing Level 1 and Level 2 indicator data.  The summary should be written in terms easily understood by the community-at-large.  Please avoid terms and acronyms that are unfamiliar to the public, and limit the summary to no more than 500 words.  

	Riverside High School is a Receivership school in its first year of phasing out. Riverside High school was awarded a School Improvement Grant Cohort 7 which allocated $500,000.00 a year for five years to the school.  This funding is to be shared with the phase-in school that is set to open at Riverside in September 2017.

The school leaders are working with the Community Engagement Team (CET) to implement our SIG.  Our first meeting was held July 5th and a follow-up meeting was held October 4th with interpreters for our top five languages. At these meetings, school data was reviewed, feedback was sought and changes were made as needed to maintain and ensure fidelity to our plan.  The school data that we will continue to examine includes the status of our students meeting success in the following areas:  graduation rate, Regents examinations, all content areas, as well as school safety.

Our literacy plan and writing initiative across the curriculum drives all that we do at Riverside High School.  Implementation of our writing initiative is under way.  Each content area is scheduled to conduct three writing activities based on a prompt this school year where feedback will be provided on a school-wide rubric. It is our belief that this will help increase the number of students meeting success on their Regents examinations. We are currently norming the process with a school-wide rubric and eDoctrina is being utilized to collect data and monitor the success of the initiative.


Literacy writing schedule : BEGINS January 3, 2017
 
Round Two Part 1:  ELA, ENL CTE Tables and Graphs, S.S. Reading and Int. Visuals and Science Active Reading/Extended Response. Writing Due 1/3 – 1/6, Samples due 1/18, Feedback Due 1/30
 
Round Two Part 2:  PE & Health Tables and Graphs, Art Active Reading, Math, Spanish & Music Reading and Int. Visuals. Writing Due 2/6 – 2/10. Samples due 2/17, Feedback Due 2/28.

Many of our students are under-credited and therefore require multiple repeat classes to meet the requirements of on-time graduation. This summer we created a master schedule that took into account all the failures by scheduling exam-only classes.  As a result, class sizes have increased.  Additionally we scheduled all ELL’s and students with disabilities first to ensure we met their unique needs. Half of Riverside’s population is ELL’s or students with disabilities:  33% ESL and 22% students with disabilities.

Our current allocation for attendance is one full day out of the six day cycle.  However, Riverside has a severe attendance issue and this is not enough support.  In order to support the needs of our students, we are in the process of utilizing our funding to hire a guidance counselor that can take a more holistic approach to removing barriers to student success. Hired.  We continue to reach out to parents via phone calls, letters, and home visits as much as possible. We have scheduled numerous events to recognize both students and faculty as well as creating opportunities to socialize as a school community.  We celebrated Homecoming week, which culminated with a school dance and football game. On October 27, 2016 we hosted an Open House for the families of prospective 7th and 8th graders that may be interested in the new school for 9th grade.  On October 28, 2016 we will held a Fall Sports Pep Rally, the first ever at Riverside. We know that providing activities to improve school climate and school pride will result in an increase in school attendance.




Part I – Demonstrable Improvement Indicators

	LEVEL 1 Indicators
Please list the school’s Level 1 indicators and complete all columns below. This information provides details about the likelihood of meeting the established targets. If you choose to send us data documents that you reference, simply send a sample page or example, rather than the entire document.  Your analysis of your data is the focus.

	Identify Indicator
	Status
(R/Y/G)
	Baseline
	Target
	What means did you use to measure whether or not you were making progress on meeting this target?  
	What was the outcome during this quarter?

	Priority School make yearly progress

	
	N/A
	Make Progress
	Data from Regents, L2RPT
Priority schools identification report
Current attendance data
Data collected from our Check-in/Check-out initiative.
Graduation rate:
4% have graduated early
67% still enrolled
27% dropped out
ELA:
33% have passed the exam
2013-14 HS ELA & Math Combined All Students subgroup PI-63.5
2014-15 HS ELA & Math Combined All Students subgroup PI-81
2014-15 HS PI, Met bottom 10th Percentile-YES
Priority Schools identified for EM PI-NO
Priority Schools identified for HS PI-NO
Priority Schools identified for Graduation
Rate-YES

	We have launched a school-wide writing initiative which should positively impact 
Regents results in ELA and History.

During CPT we modeled the process for writing prompts, how to provide feedback to students, as well as how to collect data using eDoctrina.

PD is being monitored through evaluating writing prompts and student work samples. The administration team is also doing daily walkthroughs to monitor the process.

School counselors have conducted record reviews on all cohort 2012 and 2013 students.

Cohort 2012 students that are at risk of failure due to attendance and academic issues have been paired with someone for check-in/check out to monitor attendance and academic progress.

We have  two after school programs where teachers in core areas are tutoring and instructing our students in preparation for Regents exams.  All student athletes must attend the program and letters will be sent home to the entire cohort informing their families of the opportunity.

Exam only classes have been created so that our students will be prepared for January exams.

Grad point classes have been created in all core areas and are taught by certified content area teachers in an effort to recover credits.

	
School Safety
	
	13
	11
	· Suspension data collected and analyzed by school psychologist.
· Category of Infinite Campus referrals to date
	As of 10/18/16, Riverside has had zero serious incidents, a significant decrease compared to last year when we had 22 serious incidents during the same time period.

We are doing periodic wanding of students and the Buffalo police are assisting with a K-9 searches.

	2012 Total Cohort Passing Math Regents (Score>=65) 
 
	
	49%
	52%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards


	Students who passed the algebra course but failed the exam have been placed in either exam only classes as well as another math class or survey of geometry

All students who failed the course have been placed in a full-year algebra course geared at getting them their algebra credit and at the same time preparing them for the exam in June.

Quarterly grades in all algebra classes will be reviewed by administration and strategies for improvement will be discussed with both students and teachers.  

Monitoring of DBA’s and discussions on how to improve student achievement will occur during CPT.

	
2011 Total Cohort Passing ELA Regents (Score<=65)
	
	27%
	30%
	· Data from our writing initiative is collected using eDoctrina and analyzed during CPT
· Quarterly report cards
· DBA’s


	Riverside has launched a writing initiative that spans all subject areas.  Students read articles, write, and are evaluated and given feedback using a school-wide rubric.

Curriculum is prioritized in ELA III using prior data from Regents exams

Quarterly grades in all ELA III will be reviewed by administration and strategies for improvement will be discussed with both students and teachers.  

	Total Cohort 4-Year Grad Rate-All Students
	
	26%
	29%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report

16 of the students from the cohort have already passed all five exams for graduation.
Nine have passed four exams, 14 have passed three, 21 have passed and 47 haven’t passed any.
	We have conducted monthly meetings with the senior class to discuss their progress towards graduation.  

Counselors have performed record reviews on cohort 2013 students.  They have met with all the students to discuss their academic needs to graduate in June.

Quarterly report cards will be reviewed with teachers and students to target areas in need of improvement

	Total Cohort 4-Year Grad Rate with Adv. Designation-All Students
	
	1%
	3%
	· DBA’s
· Quarterly report cards

Riverside currently has 16 cohort 2013 students who have passed five exams.  

	We have Identified all students from 2013 cohort who are eligible for an Advanced Designation and all identified students have been placed in courses, if available, so that they can obtain Advanced Designation.

Student progress will be monitored by examining report card data and DBA’s.

Review classes are being offered every day in our two after school programs.

	Total Cohort 5-Year Grad Rate-All Students
	
	34%
	37%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards

	We have 60 students from the 2012 cohort still registered at Riverside High school.  Of these, six have passed all five regents exams, eight have passed four, seven have passed three, seven have passed two and the remaining 32 have passed one or none.

All students have been given schedules to meet their needs for graduation.  Senior reviews have been conducted by our counselors and every student eligible has been given a pathway to graduation.

Student progress will be monitored by examining report card data and DBA’s.

Review classes are being offered every day in our two after school programs.



	LEVEL 2 Indicators
Please list the school’s Level 2 indicators and complete all columns below. This information provides details about the likelihood of meeting the established targets. If you choose to send us data documents that you reference, simply send a sample page or example, rather than the entire document.  Your analysis of your data is the focus.

	Identify Indicator
	Status
(R/Y/G)
	Baseline
	Target
	What means did you use to measure whether or not you were making progress on meeting this target?  
	What was the outcome during this quarter?

	
HS ELA All Students Level 2 and above
	
	44%
	47%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards

37% of the 2013 cohort have scored at a Level 2 or higher on the ELA common core exam.  
84 students have not been tested.  Our
passing rate for the last two years on the ELA
Common Core exam has been 50%.
	Riverside has launched a writing initiative that spans all subject areas.  Students read subject specific articles, write, are evaluated and given feedback using a school-wide rubric.

Data is collected using eDoctrina and analyzed during CPT.  We are currently scanning the results and will evaluate during CPT next week

Administration will monitor progress by conducting classroom walkthroughs.

Students who have not passed the algebra exam are being enrolled in our after school programs for remediation.

Students have been placed in exam only classes in preparation for January exams.

	
HS ELA Black Students Level 2 and above
	
	34%
	37%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
38% of the Black students have are at Level 2 or above for our black students.
	Same as Demonstrable Improvement Indicator: HS ELA All Students Level 2 and above



	HS Math All Students Level 2 and above
	
	64%
	67%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards

58% of the 2013 cohort have scored at a Level 2 or higher.
	Monitor report cards for the first marking period.

Monitor DBA’s and adjust pacing and review of concepts as necessary.

Administration will monitor progress by conducting classroom walkthroughs.

Students who have not passed the algebra exam are being enrolled in our after school programs for remediation.

Students have been placed in exam only classes in preparation for January exams.




	HS Math Black  Students Level 2 and above

	
	51%
	54%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards

58% of 2013 Black Students have passed a math exam.
	Same as Demonstrable Improvement Indicator: HS Math All Students Level 2 and above 

	2013 Total Cohort with 5 or more credits
	No longer applicable 
	38%
	41%
	N/A
	N/A

	Total Cohort 5-Year Grad Rate-LEP Students
	
	44%
	46%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards
We have 19 of our 45 LEP students still enrolled from the 2012 cohort.
From the 2012 cohort, one student has passed four of their exams, three have passed three, one has passed two and the remainder have passed one or none. 
9% of the cohort graduated in June 2016
	Counselors have performed credit reviews on all cohort 2015 students.

Title III monies have been utilized to create an afterschool program focused on improving the foundational skills of our LEP students.  The program focuses on reading, writing, vocabulary and speaking skills.

SIOP and translanguaging PD is planned for February 4th where teachers will learn strategies to better meet the needs of our ELL’s

	HS ELA LEP Students Level 2 and above
	
	36%
	39%
	· Student attendance data, Regents results, progress reports.
· Data from Regents, L2RPT
· Priority schools identification report
· DBA’s
· Quarterly report cards

27% of the LEP students from the 2013 cohort have scored at Level 2 or higher on the ELA common core exam.
51% of our LEP students have yet to be tested.
	Same as Demonstrable Improvement Inidcator: Total Cohort 5-Year Grad Rate-LEP Students
 
Riverside has launched a writing initiative that spans all subject areas.  Students read subject specific articles, write, are evaluated and given feedback using a school-wide rubric.

Data is collected using eDoctrina and analyzed during CPT.  We are currently scanning the results and will evaluate during CPT next week.

Administration will monitor progress by conducting classroom walkthroughs.

Students who have not passed the algebra exam are being enrolled in our after school programs for remediation.

Students have been placed in exam only classes in preparation for January exams.


	Green
	Expected results for this phase of the project are fully met, work is on budget, and the school is fully implementing this strategy with impact.
	Yellow
	Some barriers to implementation / outcomes / spending exist; with adaptation/correction school will be able to achieve desired results.
	Red
	Major barriers to implementation / outcomes / spending encountered; results are at-risk of not being realized; major strategy adjustment is required.




Part II – Key Strategies

	Key Strategies
Identify and analyze the implementation of all key strategies used this reporting period that are not described above, but are part of the approved SCEP, SIG or SIF plan. 


	Identify key strategy.
	Status (R/Y/G)
	Analysis of evidence supporting QR#1 status in reaching the goal identified in the plan. If you need to make a course correction during QR#2, please describe.

	1.
	Creation of an attendance team
	
	A team consisting of a guidance counselor, administrator, SST member and teachers is currently being assembled. This team will perform home visits in the community to encourage families to improve their child’s attendance.
An extra guidance counselor is being hired through our SIG.  One of their responsibilities will be to assist this team by contacting families of absent students and providing them with academic and social-emotional counseling.

	2.
	Closing the gap for ELL’s
	
	We are using Title III monies to help support our Students with Interrupted Formal Education (SIFE) after school.  ESL teachers are using student data to close the gaps in student learning by focusing on reading, writing and speaking. 
We have ordered and have received the assessment program IRLA (Independent Reading Level Assessment).   All students have been tested and reading levels determined.  Most are on a 1st or 2nd grade reading level.  The program gives goals and supports the instruction of the students in an effort to improve their reading levels.  

	3. 
	Focus on improving school climate and culture.
	
	Student and faculty of the month are celebrated.
Spirit week was celebrated and with a culmination of a homecoming dance and football game.
We recognized students of the month and students with perfect attendance with a monthly movie.
Ice cream socials for honor/merit roll students are held at the end of each quarter.
A student–led newspaper has been created and distributed monthly.

	4.
	Writing initiative
	
	Professional development began last year in partnership with the ICLE consultant Donna Burrell.  She assisted us in launching our writing initiative, based on the Brockton High School model.  Over the summer, teachers developed a school-wide rubric used to evaluate student work and give feedback on writing assignments in each discipline.  
Three cycles of writing are planned for the school year.  Additional professional development is planned to ensure success of the initiative including: 
· Co-teaching strategies
· SIOP strategies
· Step Up to Writing
· eDoctrina for collection of data
· Donna Burrell returning for follow up training
· Monitoring of the initiative by school administration including classroom walkthroughs, examination of student work, and data collected through eDoctrina

	5. 
	Improving our response (setting up appropriate systems) to student to socio-emotional issues
	
	As of September 2016, we began the implementation of a three tiered system to address student social-emotional issues: 
· Tier 1 (Safe and Civil) targets all students in the building.
Tier 1 meetings, which includes an administrator, the psychologist, social worker, teachers and a security officer; occur every first and third Monday.
· Tier 2 targets students that have been identified as in need of more emotional support (students identified through request for assistance forms or at least four office discipline referrals). 
· Tier 3 targets those students that are in need of intensive emotional support (students not responding to tier 2 interventions or referred by the student support team).
Tier 2/ Tier 3 problem solving meetings, which include an administrator, the psychologist, the CSE chair, the social worker, guidance counselors and site facilitators, occur every Tuesday; Tier 2/3 systems meetings occur once monthly on Tuesdays to discuss data.

	Green
	Expected results for this phase of the project are fully met, work is on budget, and the school is fully implementing this strategy with impact.
	Yellow
	me barriers to implementation / outcomes / spending exist; with adaptation/correction school will be able to achieve desired results.
	Red
	Major barriers to implementation / outcomes / spending encountered; results are at-risk of not being realized; major strategy adjustment is required.




Part III – Community Engagement Team and Receivership Powers

	Community Engagement Team (CET)
Describe the type, nature, frequency and outcomes of meetings conducted this quarter by the CET and its sub-committees that may be charged with addressing specific components of CET Plan.  Describe outcomes of the CET plan implementation, school support, and dissemination of information.  


	Status
(R/Y/G)
	Analysis/Report Out

	
	July, 2016 Meeting
The phase-out and phase-in plans were discussed during this meeting.  Items included:
· Explanation regarding Riverside as a phase-out school (Regents results, graduation rate, etc)
· Application process and description of potential SIG 7 grant
· Programming offered for phase-out and phase-in
· Presentation by the Director of CTE on new programming

October 4, 2016 Meeting
The following topics were covered:
· Update regarding progress on Indicators for Demonstrable Improvement were given. Overview and update of phase-in/phase-out
· Presentation of our writing initiative 
· Update on last years’ student presentations and discussion of impact on student learning
· Data presentation on June Regents and graduation results


	Powers of the Receiver
Describe this quarter’s use of the School Receiver’s powers (pursuant to those identified in CR §100.19).  Discuss the goals and the impact of those powers.


	Status
(R/Y/G)
	Analysis/Report Out

	

	We currently have additional Receivership "powers" due to Commissioner Elia's decision during the 2015-2016 school year.  Each school's administrative team has taken advantage of the additional powers listed below.  As we continue to change the culture and move to increase student achievement, we will increase the use of the powers listed.

 The Receivership Powers we have enacted during this quarter are:

1.) Ability to fill vacancies in summer school, recreational or part time programs with the most qualified teacher, regardless of seniority 
2.) Ability to fill vacancies through the transfer process with the most qualified teacher, regardless of seniority 
3.) Discretion and ability to deny teacher requests for transfers out of persistently struggling and struggling schools 
4.) Right to mandate faculty meetings twice per month; meetings held either before or after school hours and would be 60 minutes in duration; teachers receive hourly rate of pay 
5.) Discretion and ability at any time and for any reason to involuntarily transfer teachers out of persistently struggling schools regardless of seniority or status as building union delegate
6.) Discretion and ability to modify schedule at any time to add more common planning time 
7.) Right to require that teachers attend professional development (PD) (based on the needs of the school) the receiver deems necessary; 30 days' advance notice to teachers; PD will be offered more than once if it is after the school day/school year; teachers will receive additional compensation if PD is after school day/school year


	Green
	Expected results for this phase of the project are fully met, work is on budget, and the school is fully implementing this strategy with impact.
	Yellow
	Some barriers to implementation / outcomes / spending exist; with adaptation/correction school will be able to achieve desired results.
	Red
	Major barriers to implementation / outcomes / spending encountered; results are at-risk of not being realized; major strategy adjustment is required.




Part IV – Instructional Technology Plan
	
Instructional Technology Plan
Describe the current status of the implementation of the District Technology Plan pertinent to this school, as well as the use of technology in classrooms.

	Key Components
	Status (R/Y/G)
	Analysis of evidence supporting QR#1 status in reaching the goal identified in the plan. If you need to make a course correction during QR#2, please describe.

	1.
	Current status of the District Technology Plan pertinent to this school

	

	The majority of Riverside students are currently enrolled in at least one computer based course.  We have added the following courses to expose students to computer science and digital literacy:  Business Computer Applications, Accounting, Business Communications and Web Design.
The students in our web design classes have assumed responsibility of our school website.  They have updated it and revamped it to make it more user friendly for our staff and families.
[bookmark: _GoBack]Riverside has an afterschool Technology club open to all students Monday – Friday.   Currently 6 students are working on computer programming related to gaming.
Greg Conley, District IT personnel, has been in-servicing all eight of our ESL  teachers on using Apps for iPads and computer software.
Buffalo Public School Parent Centers will increase access for members of the extended BPS community to allow for better/faster/simpler parental communication and involvement. Regardless of where they live, there is a parent center nearby for all parents to visit.  Each of the four parent centers offers computer and internet access, parent resources, workshops and other educational programs, and additional support for parents and families across the District.
Riverside is using a Life Size System that allows conferencing with City Hall to conduct formal suspension hearings.
Teachers and staff at Riverside HS have access to any and all student data, reports, and stats via our password protected webpage within our Buffalo Public Schools website. Updates of cohort data, marking period grades, Regents exams and demographic information are facilitated there to ease the access to longitudinal and vertically aligned data.  An internal Data Request form has also been created so that teachers and staff can request specific reports tailor-made by our Data Coach 

	2. 
	Use of technology in the classroom
	
	Teachers are using the interactive white boards for instruction in their classrooms as evidenced by classroom observations.
The math, TI (Texas Instruments) NSPIRE calculators are being used for data collections as well ascending and transmitting math files. 

The ENL teachers are using class sets of iPads with specific apps to increase student literacy skills.

Business teachers have been assigned to dedicated computer labs to allow for strategic lesson planning which will support an increase regarding students’ knowledge of technology and use of programs.

	Green
	Expected results for this phase of the project are fully met, work is on budget, and the school is fully implementing this strategy with impact.
	Yellow
	Some barriers to implementation / outcomes / spending exist; with adaptation/correction school will be able to achieve desired results.
	Red
	Major barriers to implementation / outcomes / spending encountered; results are at-risk of not being realized; major strategy adjustment is required.








Part V – Budget (reflective of July 1 – October 15, 2016)

	Budget Analysis
The LEA/school should propose expenditures that are reasonable and necessary to support the identified Receivership school’s initiatives and goals.  The LEA/school should provide appropriate and complete required budget elements identified below.  

	Expenditures
	Status(R/Y/G)
	If expenditures from the approved 16-17 FS-10 and Budget Narrative are on target, describe their impact with regard to the implementation of the plan. If there is a challenge with expenditures, discuss the course correction to be put in place for QR#2.  

	Salaries for professional staff-Code 15-$301,703-YTD $0.00 0% @QTR ENDING 09/30/16.
	
	The District level project administrator will be changed to a supervisor position.  The recruitment bulletin has closed and the position should be filled by November 15, 2016.  The 1 FTE Coordinator position will be amended to provide leadership coaching to the administrative team.  Data/Curriculum Instruction Coach is currently advertised.  Extended learning time is scheduled to begin on 10/24/16.  The Principal is scheduling full day professional development for teachers, aides and assistants.  

	Salaries for Support Staff- code-16-$641- YTD $0.00 0% @QTR ENDING 09/30/16.
	
	The Principal is scheduling full day professional development for teachers, aides and assistants.  

	Purchased services-code 40-$65,500-YTD- YTD $0.00 0% @QTR ENDING 09/30/16.
	
	Consultant contracts related to the DTSDE review are administered through the Office of Shared Accountability.  The Purchase Department is advising on the need for an RFP for the college partner.    

	Supplies and materials-code 45-$10,527-YTD- $0.00 0% @QTR ENDING 09/30/16.
	
	The contract for Next Lesson software has been executed.  

	Employee Benefits-code 80-$107,795-YTD-- $0.00 0% @QTR ENDING 09/30/16.
	
	Expended per BPS schedule.  

	Indirect cost-code 90-$13,834-
	
	Completed at the end of the project.





Part VI:  Best Practices (Optional)

	Best Practices
The New York State Education Department recognizes the importance of sharing best practices within schools and districts.  Please take this opportunity to share one or more best practices currently being implemented in the school that has resulted in significant improvements in student performance, instructional practice, student/family engagement, and/or school climate.  It is the intention of the Department to share these best practices with schools and districts in Receivership. 


	List the best practice currently being implemented in the school.
	Describe a best practice in place this quarter in terms of its impact on the implementation of the plan. Discuss the analysis of evidence to determine its success. Discuss the possibility of replication in other schools.   

	1.
	Riverside High School has begun a writing initiative in which all teachers across all contents are explicitly instructing students in active reading strategies and in writing 3-5 paragraph essays using textual evidence from various academic articles.  Teachers have developed a school-wide rubric to use for feedback in three sessions throughout the school year (beginning, middle, and end).
	Teachers are being trained during CPT by our administration and instructional coaches on providing timely, actionable feedback to students in order to inform them of their strengths, weaknesses, and to plan for next steps.  Teachers have been collaborating on norming themselves with the rubric and in analyzing student work.  Student work samples are being collected and analyzed throughout the process using the data driven dialogue protocol.  The goal is to have a positive impact on January and June Regents exams and increase students’ achievement rates.
The implementation of the writing initiative is being monitored by daily administrative walkthroughs and feedback is given using our walkthrough tool and during common planning time.






Part VII – Assurance and Attestation

By signing below, I attest to the fact that the information in this quarterly report is true and accurate to the best of my knowledge; and that the all requirements with regard to public hearings and the Community Engagement Teams, as per CR§ 100.19 have been met. 

Name of Receiver (Print): Dr. Kriner Cash

Signature of Receiver: ____________________________________

Date: __________________________________________________


By signing below, I attest to the fact that the Community Engagement Team has had the opportunity to provide input into this quarterly report and has had the opportunity to review, and update if necessary, its 2016-2017 Community Engagement Team plan and membership. 

Name of CET Representative (Print): ___________________________

Signature of CET Representative: _____________________________

Date: ____________________________________________________
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